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Lead Exposure Control Policy
Purpose
The purpose of this policy is to protect employees from the health hazards associated with occupational exposure to lead and to ensure compliance with applicable Occupational Safety and Health Administration (OSHA) regulations.
Lead exposure may occur when materials containing lead are disturbed during construction, maintenance, renovation, or other work activities. When inhaled or ingested, lead can accumulate in the body and cause serious health effects. Preventing exposure is therefore essential to maintaining a safe and healthy workplace.
This policy establishes the company’s commitment to identifying potential lead hazards and implementing appropriate measures to minimize employee exposure.
Policy Statement
It is the policy of the company to provide a work environment that protects employees from hazardous exposure to lead. The company will evaluate work activities that may involve lead-containing materials and will implement appropriate control measures to prevent or reduce exposure.
Where potential exposure exists, the company will follow applicable OSHA standards, including requirements related to exposure assessment, engineering controls, personal protective equipment, training, and medical surveillance when applicable.
Lead hazards will be managed through a combination of safe work practices, hazard evaluation, and employee awareness to ensure that risks are controlled before work begins.
Scope
This policy applies to all employees who may encounter lead-containing materials during the course of their work activities.
Lead hazards may be present in older paints and coatings, pipes, solder, roofing materials, or other industrial products. Activities such as sanding, grinding, cutting, drilling, welding, or demolition may disturb these materials and create airborne lead dust or fumes.
Employees working at customer or host facilities must also comply with any site-specific lead safety requirements established by those facilities.
Responsibilities
Maintaining a safe workplace requires cooperation between employees, supervisors, and management.
Employees are expected to follow safe work practices, use required protective equipment when necessary, and report potential hazards or unsafe conditions involving lead-containing materials.
Supervisors are responsible for recognizing potential lead hazards, ensuring employees understand safe work practices, and coordinating appropriate protective measures when lead exposure may occur.
Management is responsible for supporting hazard identification efforts, providing resources necessary to implement protective measures, and ensuring compliance with applicable regulatory requirements.
Exposure Prevention
The company is committed to preventing exposure to lead through proper planning and hazard control. Work activities that may disturb lead-containing materials will be evaluated before work begins so appropriate protective measures can be implemented.
When exposure risks are identified, the company will use engineering controls, administrative controls, and personal protective equipment as necessary to reduce or eliminate exposure. Employees may also receive training on the hazards of lead and the safe work practices required to prevent contamination.
Employees must follow proper hygiene practices when working around potential lead hazards. Eating, drinking, or smoking in contaminated work areas is prohibited, and employees should wash their hands before breaks or leaving the work area.
Compliance
The company will comply with applicable OSHA standards governing occupational exposure to lead. These regulations establish requirements for exposure limits, monitoring, employee training, and protective measures designed to protect worker health.
Employees are expected to follow all safety procedures and cooperate with efforts to maintain compliance with these regulations.


Policy Review
This Lead Exposure Control Policy will be reviewed periodically and updated as necessary to reflect changes in workplace operations, regulatory requirements, or identified hazards.
Maintaining an effective policy helps ensure that employees remain protected from potential lead exposure and that the company continues to uphold its commitment to workplace safety.

Disclaimer: These materials are provided as general safety guidance only. They are not legal advice and do not guarantee OSHA or regulatory compliance. Each company is responsible for reviewing, customizing, and enforcing its own policies. For legal questions, please consult an attorney.150 Main Street, Suite 300
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